DEPARTMENT OF MANAGEMENT

BACHELOR OF SCIENCE IN MANAGEMENT — ENTREPRENEURSHIP (ENTP)
Curriculum Guide 2020-2021

Student Name: Banner ID#: Advisor:

Email Address: Withdrawals: X of 16 credits Repeats: X of 16 credits

Date First Enrolled: Date of Last Audit: By:
FRESHMAN: First Semester 15 FRESHMAN: Second Semester 16
MATH 111 | College Algebra & Trig! (103/104) 4 MATH 112 | Calculus for Business and Tech 4
ENGL 100 Ideas and Their Expressions | 3 ENGL 101 Ideas and Their Expressions |l 3
(?) Science Elective w/Lab? 4 (?) Science Elective? 3
MGMT 110 | Business Environment 3 BUAN 132 Intro to Mgmt Info Sys (MGMT 132) 3
FRST 101 College Success 1 (?) African American Elective? 3
SOPHOMORE: First Semester 15 SOPHOMORE: Second Semester 15
ACCT 221 Principles of Accounting | 3 ACCT 222 Principles of Accounting II 3
ECON 200 Principles of Economics, Micro* 3 ECON 201 Principles of Economics, Macro 3
ECON 206 Statistics for Decision Making 3 MKTG 230 | Marketing Concepts 3
MGMT 201 | Principles of Management 3 MGMT 221 | Global Business Environment® 3
(?) Humanities/Fine Arts Elective® 3 MGMT 343 | Entrepreneurship 3
JUNIOR: First Semester 15 JUNIOR YEAR: Second Semester 15
MGMT 315 | Management Science 3 MGMT 260 | Business Communication 3
MGMT 321 | Organizational Behavior 3 FIN 343 Principles of Finance 3
MGMT 322 | Human Resources Management 3 MGMT 303 | Legal Environment of Business 3
MGMT 442 | Marketing for Entrepreneurship’ 3 MGMT 330 | Operations Management 3
ACCT 326 Managerial Accounting 3 MGMT 345 | Entrepreneurial Consulting® 3
SENIOR: First Semester 15 SENIOR: Second Semester 14
MGMT 429 | Business Law 3 MGMT 347 | Entrepreneurship Financing® 3
MGMT 430 | Organizational Design & Change 3 MGMT 427 | Bus Ethics/Social Responsibility® 3
(?) Management Elective® 3 MGMT 495 | Strategic Management 3
(?) Management Elective® 3 (?) Free Elective® 3
(?) Free Elective® 3 (?) Free Elective® 2

1 MATH 111 can be replaced with MATH 103 and MATH 104 (combined); MATH 101E might be a prerequisite based on SAT/ACT math scores.

2 Recommended science electives include BIOL 100 (4 credits) and ASME 234 or ENVS 201; see approved General Education list for other options.
3 African-American electives include ENGL 333, ENGL 334, LIBS 202, HIST 103, HIST 106, HIST 107, or MUSI 220.

4 ECON 200 fulfills the General Education Social and Behavioral Sciences requirement.

5 Recommended Humanities/Fine Arts elective is PHIL 201, Business Ethics; see the approved General Education list for other options.

6 MGMT 221 fulfills the General Education Global Awareness elective requirement.

7MGMT 442 is offered only in fall semesters.

8 MGMT 345, 347, and 427 are offered only in spring semesters

9 MGMT Electives MGMT 232, 473, 485, 490, and 398; SCMG 240; and other approved junior-/senior-level business courses.

10Free electives include any courses within the university (check prerequisites and credit hours).



MAJOR PROGRAM REQUIREMENTS

Students must earn a C or better (not C-) in the following courses:

GENERAL EDUCATION COURSES

Grade | Course CR | Grade | Course CR
ENGL 100 Ideas and Their Expressions | 3 MATH 111  College Algebra & Trigonometry 4
ENGL 101 Ideas and Their Expressions Il 3 MATH 112  Calculus for Non-Math Majors 4

CORE COURSES — COLLEGE OF BUSINESS AND ECONOMICS

Grade | Course CR | Grade | Course CR
ACCT 221  Principles of Accounting | 3 MGMT 110 Business Environment 3
ACCT 222  Principles of Accounting Il 3 MGMT 201 Principles of Management 3
BUAN 132 Intro Mgmt Info Systems 3 MGMT 260 Business Communication 3
ECON 200 Principles of Economics, Micro 3 MGMT 303 Legal Environment of Business 3
ECON 201 Principles of Economics, Macro 3 MGMT 315 Management Science 3
ECON 206 Statistics for Decision Making 3 MGMT 495 Strategic Management 3
FIN 343 Business Finance 3 MKTG 230 Marketing Concepts 3

MAJOR PROGRAM REQUIREMENTS — MANAGEMENT, ENTREPRENEURSHIP AND INNOVATION

Grade | Course CR | Grade | Course CR
ACCT 326 Managerial Accounting 3 MGMT 343 Entrepreneurship 3
MGMT 221 Global Business Environment 3 MGMT 345 Entrepreneurship Consulting 3
MGMT 321 Organizational Behavior 3 MGMT 427 Business Ethics and Social Resp 3
MGMT 322 Human Resource Management 3 MGMT 429 Business Law 3
MGMT 330 Operations Management 3 MGMT 430 Organizational Design & Change 3

ADDITIONAL REQUIREMENTS

PREREQUISITES. Follow the sequence of the curriculum guide
to ensure prerequisites are met.

COURSE

PREREQUISITE (requires C or better, not C-)

ACCT 221

MGMT 110

ACCT 222

ACCT 221

ACCT 326

ACCT 222

BUAN 132

MGMT 110

ECON 206

MATH 104 or 111

ENGL 101

ENGL 100

FIN 343

MATH 112, ACCT 221

MATH 112

MATH 111 (or MATH 103 and MATH 104)

MGMT 260

ENGL 100, ENGL 101

MGMT 315

MATH 112 and ECON 206

MGMT 321

MGMT 201

MGMT 322

MGMT 201

MGMT 330

MGMT 315

MGMT 345

MGMT 343

MGMT 347

MGMT 343, FIN 343

MGMT 429

MGMT 303

MGMT 430

MGMT 201

MGMT 442

MGMT 343

MGMT 427

MGMT 110, MGMT 303

MGMT 495

ACCT 222, FIN 343, MGMT 201, MKTG 230

DEGREE AUDIT. After completing 75 credit hours of course
work, students must request a degree audit to verify their
matriculation plan by meeting with the chairperson of the
Department of Management in 227 Merrick Hall.

GRADUATION REQUIREMENTS. If all requirements are not
completed within six years after admission, the student is
expected to conform to the University Bulletin requirements
specified for the class with which graduation is anticipated. To
graduate, students must earn a minimum of 120 semester
hours in the specified curriculum, excluding deficiency and/or
remedial courses, with a cumulative grade point average of
2.00 or better for all courses taken.

WITHDRAWALS/REPEATS. Students may withdraw from a
total of only 16 credits throughout their entire degree.
Students may also repeat a total of 16 graded credits
throughout their entire degree. Withdrawals do not count as
repeats; however, transferred courses do count as repeats.

QUESTIONS OR CONCERNS. Seek assistance from your
assigned academic advisor or chairperson in the Department
of Management, 227 Merrick Hall.




